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Step 1: lntroductory lnformation

Policy Statement:
The Gufport Polce Department is an Equal Opportunity Employerwho fully supports the Amencans with Disabilities Act,
(ADA), and will respond to reason able requests forpbs acaommodations and willtake action to recruit, hrre, reassign,

compensate kan, demote and to aclvence rn employment qualified individuals with disabrlilEs The Gulfport Police

Department rs committed to meking sustained, diligent efforts to identiry and consider such individuals for employment
and for opportrnrties arising during employment

Harassment in any form, against any applicant for employment rs uMcceptable and will not be tolerated All employees
must respect ovil rights laws and refrain kom discriminatory actions lt is everyone's responsibility to perform oficial
duties in a way that marntarns and fosters a non-hostile work environment lree from discrimination Prohrbited

discriminatory actions or conduct may include remarks and jokes regarding race, color, religion, sex, netional origin, age,
physical or mentalabiliv, marital stiatus, sexualorientation, etc

The Gulhon Police Deparbnent prohabrts any retaliatory action against an employee for opposing a practtce, which he or
she believes to be discriminatory This rncludes the fling of an irfemal complaint or the filing of a complaint with a state or
federal ovil rights enforcement agency

The ChiefofPolice or his designee willbe responsible for educating employees on equalemployment opportunity,
discnminalion, and harassment issues He will also be responsible for ensL,ring that staff members at all levels c€rry out
the intent ofthis equalemployment action and take appropriate measures to corecl any discrimination, which mjght
ocoJr
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Step 4b: Narrative of lnterpretation
ln keeping with the Gulfport Police commitment to having a workforce that rcfecls the communrty rt serves,the Gulhort
Police Dept wlll examine its recruitment and retention praclices to see if there may be ways to attract more Vvhite and

African Amedcan females to apply for entry-level patrol offcer positions

Cunent female patrol officers are attc6nding reclrting events in order to increase intrest in applic€tions in the Police

Department

Step 6: lntemal Dissemination
The Gulhort Polic€ Department (GPD) willprovide an e-mailcopy ofthe EEOP short form to allGPD personnei GPDwill
notrry all members of the department oI the availabrlity of a hard copy of the EEOP short form GPD will provide a hard

copy of the EEOP short form to the Hurnan Resource Department of the City of Gulhort
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Step 5: Objectives and Steps

1. 2.GPO will continue to actively ecruit Atican Amedcan 6nd white female3 tor Patrol OfficeB and Non

Swom.

a The GPD will continue to marntarn its qrnent rehlionship with the various community organizations that serue
members ot the underutilized categories These include churches, community centers, fraternal organizations, and
community oufeach organizations The Commun y Relations Division of the GPD will be suppted recruitng
materials and will provide information to these groups whenever functions are sponsored by these groups GPD will
maintain the reiationship with the various comrnunity colleges and universitiG in the recruiting area to identry viable
candidates who are members of the underutihzed categones GPD wll also continue tc attend pb farrs and career
days at institutions that serve members of these undenrtilized categories

2. l.The Gulfport Police Department will continue to identify thosc barriers that might deter Afdcan Amedcans.

a a GPO will survey curent members of the agency that belong to the underutitzed categon€s and identfy ttle
attitudes and issues that tend to discourage African Americans and white emabs from applying with the department
The department the position more attractive to members of the underudlized categones Based on thas information
the depanment will evaluate ho^/ the work envionment, policies, beneft package and attitldes encourage or
discourage employment by membeas of the underutilized categories

Step 7: External Dissemination
Gulfport Police Dept will post a copy of the EEOP short form to the department's web site
GPD will provide a copy to the local libraries in the area for public dissemination

Post on all applicatrons and recruiting posters that a clpy ofthe EEOP short form is available for review

Notit ellvendors and confactors thal a copy ofthe EEOP short form is avarlable upon request
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Job Categories

Male Female

VVhite Hispanic

or Latino

Black or
Afri€n

Areri€n

Ameri€n
lndian or

Alaska

Native

Asian Nalive
Hawaiian

or Other

Pacific
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Two or
Mofe
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or Latino
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Atri€n
Ameri€n

Ameri€n
lndian or
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Native
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Hawiian
or Oher
Pacific

lslander
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Utilization Analysis Chart
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Job Categories

Male Female

v\ihite Hispanic

or Latino

Black or

Afrien
Ameri€n

Ameri€n
lndian or
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Native
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Hawaiian
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Signif icant Underutilization Chart

Job Categories

Male Female

White Hispanic

or Latino

Black or
Afri€n

Areri€n
lndian or

Alaska

Native

Asian Native

Hawaiian

or Other

Pacific
lslander

Trc or
More

Races

Other VVfirte Hispanic

or Latino

Black tr
Afri€n

Am€rican

Am€ri€n
lndian or
Alaska

Native

Asian Native

Hawaiian

or Olher
Pacific

lslander

Two or

lMore

Ra@s

Other

Prctective Sefllcos:
Swm-Patrcl OftcoB
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Job Categories

Male Female

Vlhite Hispanic

or Latino

Black or
Afrien

Americn

Ameri€n
lndian or
Alaska

Native

Asian Native

Hawaiian

or Other
Pacilic

lslander

Tm or

More

Raes

Other yvhite Hispanic
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I understand the regulatory obligation under 28 C.F.R. - 42.301-.308 to collect and maintain

extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

I have reviewed the foregoing EEO Utilization Report and certifu the accuracy of the reported
workforce data and our orgaflization's employment policies.

Certified As Final By: Pamela VMnston Grant Coordinator oT1+2017

[signature] ltitlel [date]
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